
Selected Contributions And Achievements: 

 Championed the introduction of Human Resources principles and practices into the 
TES organization, and drafted training materials spanning Orientations, Performance 
Appraisals, and Long-Term HR Strategies for senior management leaders. 

 Researched, identified, and re-established existing relationships, and spearheaded 
within the organization to provide enhanced support to branch, account managers 
and supervisors, contributing to over $120,000 in revenue generation within 15 
months for the group, to interface with ten branches across the Greater Toronto 
Area, representing over 4,500 employees, generating 64% manager training 
requests within six months.  

 


